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PRESIDENT'S NEWS Rosemary O’Hara
Roger. It looked fabulous. Congratulations to
Lyuba Zhilkina for winning the $500
’Decopots Selectors Choice’ award for her
beautiful big jar.

Hello Potters,
Thank you very much all the people who took
part in the survey and gave us your feedback
and suggestions. They were varied,
interesting and helpful. The ‘rooms subcommittee’ comprising Mauritz, Kate, Chris,
myself are grateful to Gwyn for putting his
hand up for the marathon of collating the
results as they came in. We were able to look
at them within a few days of closure. Gwyn
has summarised the results and they can be
accessed on a drop box for you to view on line,
details of that from Gwyn later in the
newsletter. In the article following the
Presidents report I’ve taken some executive
licence to give you my personal view of where
I think the rooms should go with some of these
ideas now.

It was a leap of faith for Ceramicus14
organisers to change galleries this year and
the response has been very positive. As time
goes by re:SPACE could become ‘the’
important gallery space for Wellington
Ceramics. All power to Julie Daysh and her
family for her new venture.
Programme for Remainder of 2014
Beginners and intermediate potters do check
out Bruce Walford’s drape mould workshop,
Sat/Sun Labour Weekend. He’s working with
paperclay and bringing molds and clay with
him. The waka form on the dining table at the
rooms is a finished form for you to get an idea
of things you could make over the weekend.
Also check out Anthea’s Series of Glaze
Workshops on Sunday mornings from Oct 5th,
and don’t forget that you need to get making
and burnishing for the Pit Firing (at Vera
Burtons, 15th November). Tutors will be
showing burnishing and suitable finishing for
the pit firing. White and red clays are suitable;
the clays are best grogged a bit to cope with
the thermal shock. There is some white and
red Tierra Sigillata at the rooms to decorate
with as well. The Sigllatas are in buckets
under the WHS school classes’ shelves. Please

Ceramicus has been a great success. We are
still very indebted to Roger Pearce and Vera
Burton who did a lot of work in the
background helping Francis and Louise.
They’ve been trying unsuccessfully to hand
over the responsibility for the exhibition for
some years now! Thank you to all the
members who rallied to help; shifting pots,
painting plinths, etc. It can’t happen without
you. Thank you very much to Anneke Borren
who gave a couple of full-on days creating the
bearing of the exhibition: the selection and
then setting it up with Julie Daysh, Vera and

Diary 2014 from October
8, 9 and 10 October

Children’s classes (see newsletter for more)

Beginning in October

Anthea’s handbuilding and throwing classes –
introductory and intermediate

5, 12, 19 October and 2 November

Anthea Grob Sunday morning Glazing Courses

1 – 29 October

Shige’s Japanese Vase Throwing classes

12 October

WPA Annual General Meeting and Potters’ Olympics

13th and 14th October (start dates for
Monday and Tuesday classes)

Community Education Centre classes start

16 October – 4 December

Throwing for Beginners and Beyond classes

25 – 26 October

Bruce Walford’s drape mould workshop

1 November 1.00 – 4pm

Clay recycling workshop

15 - 16 November

Pit firing at Vera’s

29 November (or 30 November
contingency)

Raku Firing
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don’t stir them and use a clean brush in the
top layer only.
Congratulations to Anthea Grob on the 1st
edition of her editorship of ‘Ceramics
Quarterly’, the NZP magazine. It includes
great articles of local content; Chris Pease and
his quirky heads and busts sculptures,
Anneke Borren’s fabulous ceramic collection
at her home, and an extensive piece or
research by Anthea about where one of our
much used minerals- Cobalt-is sourced, it’s
history and its impact on the 3rd world
communities and environments in which it is
mined. It is available in our library and if
you’re a member of NZP then you will have
received your copy already.

co-opted members, Vera Burtons, Mike
Atkins, Alan Ross, who provided heaps of
support, a mouse click away, Shane and
latterly Peter kept the firings ticking over,
and Elaine managed the library. Thank you to
Breanne Doyle for stepping onto the breech to
get the accounts done for us earlier in the
year.
I have decided not to stand for re-nomination
for the Presidency at the AGM (3pm 12th
October!). 2014 proved to be a steep learning
curve for me. I have given a lot of time to the
job; more than I expected to. I am available
for nomination to the new committee to help
with whatever the transition transpires to be,
but my studio beckons. I don’t have time to be
President and also have some time creating. I
feel that WPA members now have a better
awareness of activities needed for running an
organisation as large as ours on a voluntary
basis and understand the need for new
possibilities. The committee team this year
has set the wheels of change in motion for
2015.

Potters Olympics is getting organised to
precede the AGM on the 12th October from
1.45pm. If you haven’t been shoulder tapped
and would like to participate, contact Chris
cpease@apath.co.nz for contact with the team
leaders. It’s a lot of fun and expertise is not
required.
I wish to thanks the really hard working team
from the last year’s committee, especially
Kate for her tremendous commitment to the
well-being of our organisation and those in it,
as well as dedication to her time consuming
role as Secretary. Julie deserves a hearty
round of applause for the fabulous newsletter;
the months fly round pretty fast. Chris for
his unflagging support for me, the rooms
subcommittee team who worked on ideas till
we got to the survey, the workshops
subcommittee, Matthew’s glaze room team of
one who kept the place ship shape and
supplied with great glazes, Mauritz on
maintenance always very promptly and
Lyuba on the banking. Thank you to Francis
even though she is not involved in potting
never the less hung in on the committee and
kept room supplies up and the kitchen sorted
and Louise also not a rooms user, but they
were able to find the time to work with Vera
and Rodger on Ceramicus. Then there are the

We need to elect 4 officers and 6 other
committee members at the AGM . So far (as
far as I know) Kate has put her hand up for
Secretary, Nikki Hulley for treasurer, Gwyn
Williams for President, my role is Past
President. Mauritz and Matthew have
indicated willingness to stand on the
committee again. We need another 4 people on
the committee. Please give some serious
thought about whether you can spare the time
to take responsibility to work in a small team
to get an area of WPA systems or events
managed. Come along to the Potters Olympics
on the 12th, have a laugh, stay for the AGM to
join in the discussion about how best to future
proof WPA, vote in the new committee (or
stand!!  ) and share a pot luck dinner.
Yours Sincerely,
Rosemary

Rosemary’s vision for the future structure of WPA
the rooms to feel they belong and to have a
way that they can contribute to the
Association. (This is not including the annual
membership subscription.)

I have already outlined in several previous
newsletters why some changes to the
management structure at WPA are necessary.
In the process of discussing the survey with
some of you , I’ve realised that many,
especially newer members have not needed to
think about how the club could be run
differently or in a way that creates more
opportunities for everyone, and are
struggling to see the big picture behind this.
This is my personal vision for WPA. It consists
of 3 cornerstones:

2) an organisation that continues to provide a
wide range of courses and weekend
workshops to support the learning of this
complex craft.
3) affordable studios or working areas for up
to 7 full time and part time potters, whose
knowledge and skills are in turn a resource for
the membership.

1) a facility that encourages everyone using
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My vision for studio potters or Potters in
Residence (PIR), is that two potters could be
housed on the mezzanine floor and one in the
present library (which could be moved to one
wall on the mezzanine floor ). The PIR’s
would contribute to the club on scheduled
days or evenings (perhaps 5 to 8 hours per
week ) by being available to members as a ‘go
to’ resource as well as being available to help
with essential tasks such as club firings. There
are many other creative and innovative
possibilities for the PIR’s to contribute skills
on their designated day/evenings. I don’t
have fixed idea as to how that would operateexcept to say that it would depend on the
individuals involved and what the most
pressing needs of the club were at a given
time.

opportunity for another class each on Monday
and Tuesday nights (before or after the CEC
classes), and a day class for people who don’t
like to go out at night. The committee has
planned to advertising after the AGM for
tutors to take classes in 2015. I’m looking
forward to a wide range of courses from
general beginners to specialist or advanced to
fit into a 2015 schedule on a term by term
basis. Hopefully the new committee will be
advertising for those tutors in the November
newsletter. Profit per year from 6 classes on
existing costings and class numbers would
amount to approx. $10,000 over 32 weeks.
The kilns and kiln firing systems and charges
are long overdue for an overhaul- something
the committee intended to put time into this
current year but didn’t manage to. WPA kiln
costs costing currently covers our electricity
costs and maintainence- mainly because of
voluntary work by Mike Atkins that he
wouldn’t charge us for , and latterly Shane
Gallagher have kept these costs down. Mike is
moving to Auckland soon and these costs may
rise more than expected. We are not currently
covering ourselves fully for kiln replacement.

The potters who could rent
shelf/storage/bench space area would be
paying less, of course, and would have less of a
time and rental commitment, but would still
negotiate a task, an ‘on duty’ time and/ or a
monthly payment, for the privilege of being
able to leave their work in progress while they
come and go.
Both of these systems or something similar
have been in recent practice at WPA, or are
currently in practice. The difference that I am
proposing is that some of these practices are
not formalised or standardised, and I believe
they need to be. This would give more people
the opportunity to have one of these areas of
they wanted and it would give everything
more transparency and fairness, and a chance
for spaces to rotate if there is high demand for
them.
In the case of the PIR’s, I suggest that we
change the emphasis; from the use of a PIR
studio having a special conferred status
because WPA is ‘supporting’ that potter to
develop his or her ideas, to making the
arrangement much more pragmatic, with
roles and obligations that are clear and fairly
exchanged and apply to everyone similarly.
For example, WPA provides a relatively cheap
studio for an agreed rental and period with
right of renewal. The potter provides WPA
with a contracted time /skills commitment for
negotiated tasks and support for the
members, and for the rest of the time is free to
come and go in their studio as they please. The
roster for who is ‘on duty’ would be clearly
displayed in the rooms so that PIR’s would
have their ‘off duty’ time uninterrupted.

Waikato (Society of Potters) have a ‘tried and
true’ method of quickly calculating the cost of
firings which accounts for kiln replacement. It
indexed to the cost of a unit of electricity and
so is easily adjusted. They calculate cost by
the volume of the piece. I would be keen to see
us adopt this method of charging, that takes
into account the extra costs of firing large flat
pieces and tall ones, and doesn’t penalise
those whose work is heavier than others. I
would also like the 2015 committee to make
some decisions on purchasing replacement
kilns, and to hone our system of paying and
accounting for the payment of pieces.
Raising the membership fee is personally my
least preferred option for change at WPA. It
will deter members who have their own
studios from continuing their support of WPA .
Running our annual exhibition for the
promotion of pottery and potters in the
Wellington region is part of the WPA
constitution, but you have to be a current
member. Our base rate of $70 p.a. is already
the highest joining fee for any pottery club in
NZ. Although members can enjoy 24 hour
access, which to the best of my knowledge no
other club provides, this doesn’t affect ¾ of
our members who either don’t need to use the
rooms at all or don’t need or want to have 24
hour access. Large clubs like ours, such as
Waikato and Auckland keep the joining fee low
to encourage membership and they increase
revenue by charging nominal rates for the use
of the facilities.

It is my conviction that WPA should be
running its own classes (aside from the 2 WHS
CEC classes on Mon and Tuesday.) This would
include the 4 current classes: 2 on Thursday
night, 1 Wednesday night class, 1 Saturday,
with an afterschool children’s class planned
for next year on Mondays. There is further

The committee decided at the last meeting to
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not pursue the paid manager idea at least for
now and to run with the enthusiasm of
member’s responses in the survey to be more
involved in volunteering. This is a most
gratifying response. It should be possible
through the efforts of many more individuals
that of running the club is in sustainable

terms of energy input. If a system can be
established where everyone who uses the
rooms contributes either voluntarily or
financially or both, we should be able to keep
other expenses such as membership fees and
the cost of studios well down.

Pottery Classes
Monday and Tuesday 7-9pm: Community Education Centre courses http://www.cecwellington.ac.nz/courses/915-pottery-throwing-all-levelstuesday. Basic to
intermediate 8 week course $245. Enrol for Monday and Tuesday courses online through the
Community Education Centre. Next courses start on Monday 13th October or Tuesday 14th October.
Wednesday 7pm: Shige teaches small classes for six-week courses. The next course in the Japanese
throwing style is vase making, from the 1st to 29th October and glazing on the 12th November.
$140 plus clay and glazes.
Thursdays 5.30-7.30 and 7.30-9.30pm: Rosemary O’Hara -Throwing for beginners and beyond, 8
week courses run continuously. $185 per course, plus clay and firing costs. Phone Rosemary 233
0003 or email roseo@klezmer.co.nz. Next course starts 16th October to 4th December.
Saturdays 9.45-11.45am: Anthea Grob - Introductory and intermediate class in hand building and
wheel throwing. 6-week courses run continuously. $140 per course, plus clay and firing costs.
Contact Anthea to enrol (grobanthea@gmail.com) or phone 9726672. Next course starts soon.
Children's holiday classes: Wed 8th, Thursday 9th to Fri 10th October, from 9.30 to 12 and 1 to 3.30.
Aimed at children 7 years and over. $85 all costs included. Book at <roseo@klezmer.co.nz>
For further information on all courses, please email Wellington Potters Association
(wellingtonpotters@gmx.com)

Upcoming events
Wellington Potters’ Association AGM, 12 October
The AGM will be held on Sunday 12 October 2014 at 3 pm at the Wellington Potters’ Association
Rooms, 130 Grant Road, Thorndon.
Agenda
Apologies
Minutes of AGM held on 13 October 2013
President’s Report
Treasurer’s Report
Discussion about the future of WPA
Elections
Officers:
President
Vice President
Secretary
Treasurer
Members: Six
Other Business
Election Notes:
The elected officers and members, the immediate past president (ex-officio), and the co-opted
members comprise the committee. The in-coming committee appoints co-opted members.
The meeting will be preceded by the Potters’ Olympics at 1.45 p.m. and followed by an informal
“pot luck” dinner. Members are asked to bring a contribution. Please put your name forward to any
member of the committee and Chris Pease in particular if you would like to volunteer as a Team
Leader. Now is your chance to shine in the ‘umbrellasphere’ of leadership and clay!!
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Survey about the future of WPA: summary of findings
By Gwyn
Thanks to all who completed the survey. Sixty eight people filled it in, including 41 key holders and
48 who used the rooms. Here’s a summary of the results. In addition to providing some numbers, I
have tried to give a sense of the various opinions people expressed and, based on these, have tried to
outline the arguments for and against options A, B and C.
Thoughts on membership and the club
Though the odd response struck a sour note, a large majority of people were really positive about
their membership of WPA. Here are a few of the things people wrote under the heading ‘What I get
out of being a member’:
•
•
•
•

“A safe place to explore creative things, in good company, with useful equipment and helpful
advice.”
“I don’t use the rooms but membership enables me to feel I’m a member of the group and
potting fraternity. I always read the newsletter.”
“Wonderful workshops, learning new skills and techniques; the generosity of so many potters
(club members and visiting experts) willing to share their skills...”
“The opportunity to contribute through the club to the maintenance, preservation and
promotion of a craft-art form that I enjoy and inspires me.”

Under ‘What I would like to get out of being a member’, people suggested a range of events, classes,
workshops and get-togethers (including the return of Tues lunch). Some suggested the atmosphere
at the club could sometimes be better, while others said they were very satisfied and just wanted
more of the same.
Questions about how to raise the money to employ someone
Most people (46 out of 68) were in favour of the club providing two or three studios for a monthly
fee plus time contribution. Twenty eight supported the setting aside of workspaces for $80$100/month, with 20 opposed (and 20 no responses). Thirty eight supported WPA administering
classes rather than leaving it to the tutors, with 12 against and 18 no responses.
Twenty four people said they’d be happy with a $50 annual charge for cubby holes, with 21 opposed.
Some suggested a lesser charge, and 16 didn’t reply. Only 14 people said they’d pay for a cubby hole,
however, and 19 said they would not. Fourteen of these 19 said they were rooms users.
Ideas of charging $1 per hour for using the rooms and of doubling the membership fees weren’t
terribly well received. Here are the numbers:
Hourly rooms charge
No
Yes
Yes but only for nonmembers)
No response
Totals

Double membership fee
No
Yes
Increase but don’t
double
No response

32
17
1
18
68

28
16
5
19
68

Thirteen people said they would not renew their membership if subs doubled; 20 said they would.
Thirteen (including ten rooms users) said an hourly rooms charge would deter them from using the
rooms, while 18 said it wouldn’t. Only five peple who supported doubling subs also supported an
hourly user charge. A good number gave no indication of how increased charges would affect them.
There were some interesting comments on user charges. Some thought a user charge might “prompt
a subsequent reduction in membership fees” and that it would be “a reasonable and equitable means
of contributing to the direct costs.” Others responded negatively: “I would hate to have to pay by the
hour every time I use the room, it would but stress on an activity I find so relaxing otherwise and it
would be unfair for people learning who need more time.” People “will have the clock ticking over
them”, another said. “I think user charges are a dreadful idea. They are a barrier to participation,
community and creative activity. They discriminate against people without the means to pay.” And
another: “The user pays notion is ugly to me; it would make us all policemen.” Still others thought
that “administering the $1 per hour system would be a nightmare.”
The three options
• A = employ someone 2 days a week
• B = employ someone 1 day per week
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•

C = continue with current setup.

Here are the numbers of people who favoured each option, plus the numbers who favoured
variations (I have tried to account for some of the complexities in the responses):
Option A, B or C?
A
A (though comments indicate they prefer
C)
A and C
A if C is unworkable
A or B
B
B (though comments indicate they prefer
C)
B or C
C
Combination of B + C
No response
Total

10
2
1
1
2
16
1
4
16
3
12
68

People supported or opposed the three options for a variety of reasons.
Option A

•

Some thought A would put the club on a “professional basis” and would be “more likely to ensure the
future of the WPA.” One person commented that “everything else is more user pays now, it feels like
in order for it to keep going it can’t rely on ... people volunteering.” Some thought option A would
free up committee members for other things. One said that “if you are going to change the nature of
the organisation from the volunteer concept then you should go as far as possible toward a system
that can work.”
Some people thought that the increase in charges that option A would bring was a good thing. One
person said charges would change the club “for the better. There are some who use the rooms and
are not as considerate as they should be. Facilities that are free or are very cheap have a lower
perceived value.” Another person said that if the fees were higher, “I would make more use of the
rooms to get my money’s worth … If others feel like this, it would create more demand and therefore
underscore the need for Option A.”
A few people voted for A but said they preferred option C. They assumed that C wasn’t realistic. One
said C seemed like wishful thinking, and another that “it’s hard to decide between A and B … I’m
assuming that the committee feel that we are struggling to run the club under option C.” Another: “I
think A is probably best for the club if C is proving to be unworkable.”
But if some thought the club should be professionalised and that option C was no longer realistic,
others disagreed completely and strongly opposed option A. Some comments:
•
•

•

“The problem with option A is that if you start employing staff to do the rooms, the wood
workers at the anagama may decide that their time has a value as well.”
“My fear is that if we employee a rooms manager, volunteers will become harder to find,
though the club will still need them. There’s little incentive to help out for free if you see
someone else getting paid.”
“You can’t pay some people for their time and skills while at the same time expect others to
work for free.”

Some gave qualified support for option A. One wanted A “provided the terms of reference for the
manager are clearly defined and the committee is able to maintain a good oversight.” A couple of
people said the tasks it was suggested the paid rooms manager perform were too vague. One
commented: “Other voluntary groups I have been involved with have found the ‘paid member’ role
expands and expands till the group can’t afford it.” Another questioned what club members would
gain from an employee, commenting that of the possible tasks listed in the survey, none would
greatly reduce the workload of volunteers. And would we “see better value for money” and
additional services if the fees increased?
A few people stressed the importance of having solid structures in place if the club was going to
employ someone. One person said: “I think the association would need to be very clear about its
rights, obligations and responsibilities if it became an employer. … Transparent and appropriate
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systems would need to be put in place i.e. performance review appraisals.” Some, however,
questioned whether the club had the “structures ... to deal with the tax, legal and administrative
requirements of employing someone.” One said: “Our current infrastructure is very fragile. If we are
to hire people to do tasks, we will need much stronger governance understanding and practice,
much deeper skills in the areas of financial management and people management. If we don’t
acquire those skills, we could get into serious trouble.”
•
Option B
Those who favoured option B tended to think that a cautious approach would be wise:
“B seems like a good option and maybe a good place to start and see if we need to go all the
way to option A.”
• “B. See how it works before making more drastic changes.”
• “Perhaps B, if we can build up our capacity, otherwise stay with C. In the long run it could be
that A is a positive option, but I think it would be dangerous to take it on at this stage.”
• “Option A would be ideal but I think that it would be too expensive.”
One supported B partly because “volunteer work is not very fair and it is a lot to ask from the people
who generously give some of their precious time,” while another went with B but only if “members
do not step forward” to help out.
•

Option C

•

As outlined above, many supported option C because they considered having a paid employee would
discourage people from volunteering. They saw practical problems with A and B.
Some worried that the increase in charges entailed by A and B “would put people off” joining or
would push others out. “I [would] find it hard to come up with the money,” one person said bluntly,
while another made it clear that if option A was introduced they “would probably leave the club.”
One person (who favoured B) appealed for us to “please put our thinking cap on and not increase the
membership too much as I stress that some members are on a tight budget and that would take away
the affordability of our craft which I believe is against the spirit of our association.”
Option C thus represented a way of keeping charges down to ensure that the club “remain accessible
to a wide range of people. If you start bringing money into everything we will quickly lose the whole
point of what we are doing and why.” “I would not like the subs to be a barrier for people,” another
said. Others, too, favoured “keeping charges as low as possible – in the interests of inclusiveness and
accessibility.”
Some supported option C because they considered volunteering to be valuable in itself, “the basis for
our club:”
•

•
•

“Voluntary associations are just a good thing ... They promote generosity and sharing … We
want people helping each other, rather than paying to have things done for them. Our club
depends on people helping and will continue to do so whatever we decide.”
“We have a wonderful facility – absolutely priceless – and it has been built on the goodwill of
many people. If possible, I would like the club to continue on a goodwill basis.”
“The relaxed atmosphere at the club is one thing that is going for it. I am much more in favor
of continuing that with people helping out. That should be encouraged first. If it does not
seem to be working then hiring someone is next. But it should not become a business, but a
club!”

Some, however, questioned whether it was realistic to rely on volunteers. One said: “Sadly people
don’t have as much leisure time now, and volunteers are thin on the ground.” But those who
favoured option C clearly thought that volunteers could be found. “Yes, it is a constant effort to find
people to help out,” said one. “But people are actually willing.” Quite a few people stressed the need
to be more encouraging. “What we want is a club with members, a sort of family where people pitch
in, not a business with clients. We need to encourage and support people’s generosity, and user
charges and employees is not the way to do that.” Half of the people who responded to the survey
said they were willing to volunteer, and people indicated that they got a lot out of volunteering, that
it was rewarding. “But volunteers need encouraging and nurturing and supporting – we could do a
better job of this.” “We need to have a culture where everyone can contribute something.” “Be nice to
volunteers,” one person said, “make them feel appreciated!”
•
Alternatives
Quite a number of people called for the club to reinstate the Potter in Residence scheme.
A few suggested that people should have to help out as a condition of membership, or people could
“choose between paying more, or contributing a certain number of hours of their time to the club.”
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Another suggestion was to establish working groups or teams that members would be encouraged to
join. Mentored by someone, “each team would have voluntary roles, eg. rooms, kilns, glazes.”
One person explained in detail how a particular pottery club in the US operated. This club was “first
and foremost a community education facility.” There were no annual fees, but the club “generated
money to fund instructors and support staff by requiring everyone to participate in and pay for
lessons.” Only a few (instructors, committee members) held keys and did not have to be enrolled in a
class. Others signed up for classes which also gave access to facilities “during open studio time.”
•
The club
There were lots of really heartening comments about the club. “How wonderful it is,” one person
said. “I hope it can keep the spirit going.” Some other thoughts:
•
•
•
•
•

•

“It has always been a good welcoming place.”
“I love the ramshackle nature of pottery rooms but I know that can get out of hand and need
careful management.”
“The club is a community of potters of which the rooms are but one part.”
“Having the library, being able to have a cup of tea etc, those are terrific attributes.”
“WPA exists to promote pottery and ceramic arts; but it is also a social, community
institution that contributes to the well being of many people, and I believe it is important that
it continues like this.”
“It’s a fantastic club, run by dedicated, committed people, thank you for your hard work!”

Last word to Anneke: “WPA is oldest pottery club in the country – it has kept ceramics/pottery alive
since the 1950s, during turbulent times. Its historical significance cannot be understated.”
Here are a couple of more detailed summaries to download if you are interested:
• A selection of comments under various headings: http://tinyurl.com/ltz5b6x
• Some stats: http://tinyurl.com/ljrl89h
Come to the AGM to hear more and to have your say.

Volunteers and committee roles
There are a number of volunteer roles required to make the club hum along as you’ll see from the list
below. These responsibilities can be fulfilled by committee members, co-opted committee members
or regular members outside of the committee, so any members with an interest in contributing a few
hours of their time per week, please let committee members know prior to the AGM.
Newsletter (required desk top publishing)
Secretary
Accounts
Organising the monthly workshops
Taking bookings for monthly workshops
Emptying the safe and banking
Organising working bees
Recycling clay
Ordering clay
Managing the Library
Running orientation sessions
Membership database
Glazes
Maintainence
Club Firings
Anagama
Rooms oversight (replenishing supplies/washing etc )
Organising the regular weekly classes, booking/tutors
Collecting the mail
Keeping forms up to date
Managing cubbyholes
Writing for newsletter Exhibitions/ reviews 5 hours per month
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Glaze Making Volunteers
I am seeking help of several people who would be interested in helping maintain the large buckets of
club glazes. The task is educational but also has a time commitment of "a few hours every month or
so". Training and the full details of what is necessary will happen on Monday, 6 October starting at
7:15 pm and on Saturday, 18 October starting at 1:00 pm. Taking Anthea's glaze workshop is
recommended. Please sign up on the sheet on the glaze room door. --Matthew

Recycling clay Workshop. Sat 1st November 1-4 pm
Free session for beginners to teach you how to recycle your clay efficiently at its different drying
stages. Learn wire wedging and how to make a plaster bat to recycle at home. Book
in <roseo@klezmer.co.nz> ph 233 0003

Pit firing, 15-16 November
2014
A reminder about this firing in november. You still have time
to make a pot for it.
The pit takes takes 2 days to fire. We put it down from 10am
Saturday, and open it at 4.30pm Sunday continuing with a
barbeque after.
A reminder of what to make:
You need to know a few things about preparing pots for it. A white firing stoneware is probably the
best (I used to use SC80 so Nelson white or similar would be good). I don’t think the clay needs to be
grogged. You can use earthenware, but obviously the colours will be different. Don’t use Abbotts
White which tends to crack. Rounded forms work well Avoid fussy forms with lots of bits (pit firing is
not particularly gentle!) Slab forms must be well joined because cracking can be a problem.
The main thing is to burnish your pot to get the best colouring. When leather-hard or drier burnish
with a polished stone, or the back of a plastic teaspoon or similar. If you use a metal spoon the
residue it leaves on the pot will not disappear during firing. (They won’t burnish when dry, but you
get the highest polish just before it’s dry.) Then bisque fire it and you’re ready to go. Cost about $5 a
pot.
Any queries to Vera 938 8207. Or email davee@paradise.net.nz
Saturday/Sunday November 15/16th.
Saturday 10am to put down the pit and start the fire
Sunday 4.30pm to open the pit and then have a barbeque.
20 Motueka Street, Ngaio.

Bruce Walford handbuilding Workshop using drape
moulds
Labour Weekend 25th/26th October.
Bruce Walford is a very internationally
experienced and versatile potter, in hand
building, glaze chemistry, clay production and
throwing. Visit the NZP website hand building
conference or Google him on new Plymouth or
Manawatu pottery club sites. He currently works
at Decopots in Palmerston North.
This is a hands-on workshop limited to 12 people.
His workshop will show how to use drape moulds
decorating and joining techniques using the
paperclay that Bruce has formulated for Primo
Clays. Bruce has about 15 drape moulds: waka
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dishes, platters and spheres that he brings to the workshop. Participants will learn this simple but
very versatile hand-building technique, and will complete a few largish pieces ready for firing and
calling your own.
He brings a blow torch for fast drying (possible with paper clay!) so that the moulds can be reused

over the weekend. He will also talk people thorough the process of making your own drape mould.
One of his double walled waka dish examples is on the dining table at the rooms. Note how much the
paper clay reduces the weight.
Cost of the course includes one bag of Primo paper clay and there will be another bag available that
you can purchase from WPA on the day. This clay is normally available at WPS. Bruce estimates that
each potter will use 1 to 2 bags on the workshop.
Members $95, non members $105.00 includes $25 for a bag of Primo Paperclay
9.30 to 4 pm. Bring a shared lunch. Book at: wellingtonpotters@gmx.com.

New members
Wellington Potters welcomes new members: Donna Adlam, Caroline Chambers, Jeff Eng, Meena
Kadri, Jacinta Kalsy, Kate McKenzie-Pollock, Dianne Parker, Katherine Short, Michaela McMinn
and Lisa Silestern.

Helen Mason 1915 - 2014
On Friday 22nd August Helen mason died in
her 100th year at a rest home in Taradale,
Napier. To me she was the iconic figure in the
NZ Pottery movement. Helen was there when
the WPA was founded in 1958 and also there
when the NZPotter magazine was first
published alongside Doreen Blumhardt and
Roy and Juliet Cowan. When Bernard Leach
and Shoji Hamada came to town in those
heady days of the early 60s she was
instrumental in their visit.

Helen moved to Coromandel in the eighties
and set up the Tauira Toru Trust before
heading back to Hawkes Bay, Waipukurau and
eventually settling into the Waioheke Arts
Trust in Taradale. Her book, 50 Years a
Backyard Potter, was published in 2005.
There was no one else quite like her. Her
charm and charisma gave her entry to
otherwise close-knit groups. At her funeral in
Waipukurau people came from all the places
she had been to pay their respects. It was
quite a gathering considering all her
contemporaries from the potting world were
mostly deceased.
Helen ...I salute your lifelong dedication to
enriching the gentle art of ceramics amongst
so many people...Kia ora!
Jenny Shearer.

In her middle years Helen used her skills to
cultivate bi-culturalism. She moved many
times in this pursuit; Khandallah, Wairarapa,
Otane, the Waitakeres. At Tokomaru Bay on
the East Coast north of Gisborne she set up a
pottery, sharing her skills with the locals,
running a shop and exchange with visiting
potters and weavers.
Her own work was always robust and worth a
good look but it seemed secondary to the
communication it involved.

For more about Helen’s life see NZPotters’
website.
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Exhibitions of note…
Ceramicus14
Congratulations to all the people, potters, organisers and patrons for making Cermaicus14 such a
great success. Anneke Borren announced the winner of the Premier Award at the exhibition, which
went to Lyuba Zhilkina for her Anagama Pot. The winner of the People’s Choice Award was Vivian
Rodriguez for her Green Bowl. See WPA Facebook page for more photos…

Anti-clockwise: Anneke Borren’s anagama pots; Anneke at Ceramicus14; pots by Linda Forrest; ceramic work by Peter
Rumble
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Modest Modernism
A modest modernism: Roy Cowan and Juliet Peter at the New
Dowse until 2 November 2014.
Roger Pearce highly recommends this exhibition, after dropping
in earlier this month. This exhibition showcases a selection of
Roy and Juliet’s work across many genres, from sculpture to
painting, printmaking and pottery, in the context of their shared
life together. The core of the show is the generous bequest of
artwork and ephemera gifted to The Dowse in 2004 by Juliet, by
which time both Roy and Juliet had left their Ngaio home to go
into care.
In addition, photo albums and drawings by Juliet were gifted to
The Dowse by a long-time friend after Juliet’s death in 2010.
Other artworks and items on show have been lent by collectors
with connections to Roy and Juliet and their stories and
reminiscences have contributed to making this exhibition.

Notices
Workshop Waitangi Weekend in Canterbury 2015
Canterbury potter Allan Mauger is organizing a weekend workshop with potter Kevin Boyd from
Melbourne. The workshop will focus on saggar firing and naked raku.
As a Cantabrian, with home still to be rebuilt after the earthquakes that started 4 years ago, Allan
has been able to reflect on the impression of those outside of Christchurch that the city had been
rebuilt. This is not the case, so part of the workshop will include visits to the inner city, where there
are whole blocks of no buildings, and the eastern suburbs to New Brighton, where there are whole
blocks of bare land where houses once stood and suburbs are destroyed.
The workshop and night firing will be held at Ashley Gorge, which includes two large dormitories,
plus dining/kitchen and a function room. There is also a motor camp and domain beside the Ashley
river. Transport will be arranged from the city to Ashley Gorge.
Numbers for demonstration are limited to 40. Registrations close 30 October 2014. The cost
including transport, meals, demonstrations, and accommodation, is $395. For more information and
registration details please email: anotherpotter@paradise.net.nz

Pal Tiya – sculpting clay
New sculpting clay is being introduced to New Zealand. It is a cementitious based clay which when
mixed with water makes a very smooth, flexible and strong clay which can be shaped into small or
very large structures. It air-cures, so there is no need for kilns. You can also paint it or leave it
natural (it has a brown stone colour), or add other decorative elements to it. See website
http://www.paltiya.com/
The distributor is looking people that already teaching sculpting or who would like to start. Contact
Dee Sowter, mobile: 021 642 745 or email: dee@paltiya.com.
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Clockwise: Satomi and Shige preparing ikegami for the exhibition; Elaine Marland, Rosemary O’hara
and Anneke Borren; Elaine and Mal Sole; pots by Lisa Donaldson and Jenny Dench.
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FEE PAYING BY Internet:
Wellington Potters Association - Account Number: 02 0568-0024590-00
Clubrooms 130 Grant Road, Thorndon (opposite George Street), Wellington 6011
or PO Box 6686, Te Aro, Wellington 6141 | Phone (04) 473 3680 | Email
wellingtonpotters@gmx.com
Articles for November newsletter need to be emailed to Julie by 20 October 2014
(jmwatson61@gmail.com)
As a club we try to keep our fees down while still covering costs.
If for financial reasons you feel excluded, please contact the President.

WPA Committee
President

Rosemary O’Hara

233 0003
021 201 6764
04 905 2586
027 2636096

roseo@klezmer.co.nz

Past President
Vice President/
Clay
Secretary

Gwyn Williams
Chris Pease

kate.ford48@gmail.com

Lubya Zhilkina

473 5356
021 121 6531
021 024 00550

Treasurer
Safe/banking
Glazes
Newsletter editor
Library assistant/
rooms manager
assistant
Maintenance

Matthew Van Atta
Julie Watson
Frances Kuo

021 0830 4507
478 4020
973 2852

mnvanatta@alaska.edu
Jmwatson61@gmail.com
fshkuo@gmail.com

Mauritz Basson

381 6751

Louise Caig

478 7446

mauritz.basson@wellingtonzoo.
com
louise.caig@gmail.com

Form Manager

Alan Ross

566 8922

alross@clear.net.nz

Shane Gallagher
Mike Atkins

027 632 2285
970 1205

shanedg@gmail.com
kayne_nz@yahoo.co.nz

NZP delegate
Membership/
database manager
Library

Nicola Dench
Vera Burton

938 3356
938 8207

theclaypenguin@hotmail.com
davee@paradise.net.nz

Elaine Marland

384 4718

marland@xtra.co.nz

Finances

(tbc)

Co-opted members
Anagama
co-ordinator
Kilns
Raku firings

Kate Ford
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gwynwilliams @gmx.com
cpease@apath.co.nz

zhilkina_lyubov@mail.ru

